Final Memorandum of Settlement
Between:

Municipality of Sioux Lookout
Hereinafter referred to as the "Employer"

and

Canadian Union of Public Employees and its Local 2141
Hereinafter referred to as the "Union"

The parties herein agree to the terms of this Memorandum and the attached
agreed-to items as constituting full settlement of all matters in dispute. This
Settlement is subject to ratification by the respective parties.

The undersigned representatives of the parties do hereby agree to recommend
complete acceptance of all the terms of this Memorandum to their respective
parties at the ratification meetings.

The parties herein agree that the term of the Collective Agreement shall be from
April 1, 2016 to March 31, 2020.

The terms and conditions of the attached agreed-to items shall become effective
following ratification by the parties unless otherwise stated.

The parties herein agree that the said Collective Agreement shall include the

terms of the previous Collective Agreement, as amended by the following
amendments:

Definitions

(i) Sick Leave — means the period of time an employee is absent from work with full pay

from cause of being sick or disabled under treatment by physician, mental health

professional, chiropractor, dentist, optometrist, ophthalmologist, physiotherapist, other
licensed health care professional, or because of an accident for which compensation is

not payable under the Workplace Safety and Insurance Board regulations.

(n) Personal/Compassionate Day — means a day that an employee needs time-off that

does not fall under other defined leaves and does not require explanation.
(m) Parties — shall consist of the Employer and the Union

Articles

1.02 Joint Discussions
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It is recognized that joint discussions between both parties will be held on matters
pertaining to working conditions to promote safety and to encourage efficiency in
operations. Policies respecting personnel matters will be discussed with the Union prior
to consideration by Council.

Article 2 — Classification of Employees

2.01 (a) (ii) Permanent Part-Time

Employees within the bargaining unit who work at least one thousand two hundred and
forty eight (1248) hours and up to a maximum of one thousand eight hundred and
nineteen (1819) hours per year, on a regular basis. These employees shall receive on a
pro-rated basis the benefits outlined in the Collective Agreement. For the purpose of
vacation entitlement, the years of service will be calculated by the number of months
per year normally worked multiplied by the number of years with the Municipality divided
by twelve. Permanent Part-Time employees must work at least 700 hours per year for
two consecutive years or earn 35% of the CPP earnings ceiling for two consecutive
years in order to meet the requirements for OMERS enrolment. After meeting those
requirements the Employer will offer enrolment to said employee; enrolment is voluntary
and the employee may choose whether or not to join.

2.01 (d) For part-time and casual workers a Record of Employment (ROE) will be issued
when:
e An employee requests an ROE and an interruption of earnings has occurred:;
e An employee is no longer on the employer’s active employment list;
¢ Service Canada requests an ROE; or
e An employee has not done any work or earned any insurable earnings for 30
days.

3.01 All Employees to be Members

As a condition of employment, all new employees coming within the scope of the
bargaining unit shall become a member of the Union and all present employees shall
retain membership in good standing in the Union.

3.02 Union Notification

The Municipality will notify the Union of the names and addresses of all new employees
within 30 days after they are hired and the name and addresses of employees on
termination of employment. The Municipality shall also provide an annual list of all
members within the Union including mailing addresses and contact information upon
request.

5.01 Hours of Operation

HOURS OF OPERATION BY DEPARTMENT
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Airport: 24 hours per day, 7 days per week

Public Works: 05:00 to 17:00 Monday to Friday
24 hours a day, Monday to Friday (winter only)

Landfill: 05:00 to 21:00, Monday to Saturday
Recreation and Culture: 24 hours per day, 7 days per week

Day Care: 07:00 to 18:00, Monday to Friday

By-law: 24 hours per day, 7 days per week
Development Services: 06:00 to 18:00, Monday to Friday

Corporate Services: 07:00 to 18:00, Monday to Friday

Finance: 07:00 to 18:00, Monday to Friday

Human Resources: 07:00 to 18:00, Monday to Friday

5.04 Lunch Period

An employee will be allowed a minimum of one half (1/2) hour and up to one (1) hour of
unpaid time for lunch during their regular work day at a time mutually agreed upon by
the Employer and the employee, subject to operational demands. It is understood that
this is an unpaid meal period and the Employer recognises the employee’s right to enjoy
this period without interruption.

6.01 Probation for Newly Hired Employees

(a) A new employee shall be on probation for a period of seven hundred and twenty
(720) working hours for those employees working two thousand eighty (2080) hours per
year and six hundred and seventy five (675) hours for those employees working
nineteen hundred fifty (1950) hours per year from the date of hire. During the
probationary period the employee shall be entitled to all the rights and benefits of this
agreement, except that he/she may be discharged by the Municipality at any time during
such probationary period.

7.01 Seniority List

Union seniority shall date from the first day of service. The Municipality shall maintain a
seniority list showing the date upon which each employee’s union service commenced,
and in February of each year shall send to the Union and post on all bulletin boards a
copy of an updated list as at that date and where such posted seniority is not disputed
within thirty (30) days from the date of posting, the seniority shown shall be deemed to
be correct up to that time and not subject to further review or adjustment.
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Seniority for part-time employees shall be the total number of hours paid (exclusive of
overtime), (i.e., 1 hour paid {exclusive of overtime} = 1 hour seniority). Workplace Safety
and Insurance Board shall be included as paid time.

Casual staff shall be eligible to accumulate seniority after a period of ninety (90) working
days of service. Following ninety (90) days of service, seniority will be credited
retroactive to the date of hire.

7.02 Transfer of Seniority and Service

(a) For application of seniority for purposes of promotion, demotion, transfer, layoff and
recall and service for purposes of vacation entitlement and wage progression:

(i) an employee whose status is changed from full-time to part-time shall receive full
credit for their seniority and service.

(i) an employee whose status is changed from part-time or casual to full-time shall
receive credit for their seniority and service on a pro-rated basis.

(b) The seniority shall be grand-fathered as of date of ratification.

7.03 Loss of Seniority

An employee shall not lose seniority rights if they are absent from work because of

e Parental leave, medical leave, family medical leave, layoff, shut downs, or leave
of absence approved by the Municipality

e An employee shall lose their seniority in the event they:
are discharged under the terms of this Agreement and are not reinstated:

e resign in writing and do not withdraw such resignation, also in writing, within forty
eight (48) hours;

e Are laid off for a continuous period longer than twelve (12) months; or

e Retire

8.04 (d) Written Preference

Employees may request in writing, to have all or a portion of their banked overtime paid
to them at any time during the calendar year.

8.06 Call-Out Pay

An employee who is called out and required to work outside their regularly scheduled
working hours shall be paid for a minimum of three (3) hours at overtime rates and shall
be paid from the time they leave their home to report for duty until the time they arrive
back upon proceeding directly from work, providing the hours worked are not
contiguous with a regularly scheduled shift and the employee has received eight (8)
hours prior notice, in which case hours actually worked shall be paid.
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8.07 (a) Standby Pay

Increase standby pay from $2.00/hour to $3.00/hour.

10.03 Preference in Vacation

(a) Employees shall submit their request for annual vacation leave to their Manager by
March 31t of each year. Vacation request shall be reviewed and employees shall be
notified if their request was granted no later than April 15". Employees with greatest
seniority shall have first choice of dates only if their request is received by March 31st.
Where an employee has divided their vacation request into two or more periods, the
aforementioned seniority shall only apply to the first choice to a maximum of two weeks,
except as otherwise approved. Approval of choice of vacation dates shall reflect
operational demands and are at the discretion of the Department Head. Vacation dates
may not be altered or changed except by mutual consent after April 15t. Where no
vacation request is made in accordance with this Article by July 315t of the vacation
entitlement year, vacation times will be scheduled at management’s discretion.

(b) Any other requests for vacation leave must be made no later than five (5) working
days prior to the commencement of the vacation. The Manager shall reply to such
request within five (5) working days.

10.06 Winter Vacation

Where any vacation, float or banked overtime is taken between April 15t and May 31st or
between September 1%t and October 315t in any year, the employee shall be granted
one (1) day extra vacation for each regularly scheduled work week taken as regular
vacation, float or banked overtime in such period.

12.01 Pregnancy and Parental Leave

An employee shall qualify for pregnancy and parental leave in accordance with the
Employment Standards Act. While on pregnancy or parental leave an employee shall
retain their full employment status and accumulate all benefits under this collective
agreement. During the period of leave, the Employer shall continue to pay the hospital,
medical and group life insurance and other employee benefits of this Agreement. If an
employee decides to return to work early after pregnancy or parental leave, they shall
provide the Employer with at least four (4) weeks’ written notice. On return from leave,
the employee shall be placed in their former position. If the former position no longer
exists, they shall be placed in an equivalent position in the organization.
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12.04 Time off for Elections

Employees will be allowed paid time off for voting in accordance with the appropriate
statutes relating to Municipal, Provincial or Federal elections, as the case may be.

13.02 Early Retirement

After ten years of service with the Municipality employees who retire early as provided
under OMERS regulations and who have not yet reached age 65 shall be entitled to
receive an annual payment of one thousand ($1,000.00) with which to purchase health
benefits. Payment of this allowance will be made to the employee upon submission of
proof of policy purchase.

13.04 Workplace Safety and Insurance Board Pay Supplement

If an emp'loyee is eligible for workers compensation benefits, as determined by the
Workplace Safety and Insurance Board, the Municipality will continue to pay their full
salary and their portion of benefits, subject to the conditions outlined below:

(a) That the difference between compensation payment and their full salary shall be
deducted from accumulated sick leave credits.

(b) All wages excluding lump sum payments on pension received by the employee
from the Workplace Safety and Insurance Board will be assigned by them to the
Employer

(c) The Employer shall indicate the amount received from the Workplace Safety and
Insurance Board on the employee’s income tax (T-4) form.

13.06 Discontinuance:

The benefits under this Article shall discontinue during any period of unpaid leave of
absence for any employee, as determined by the benefit provided.

13.07 Employee Assistance Program

The Municipality will provide Ceridian’s LifeWorks Employee Assistance Program (EAP)

14.04 Classifications

(a) The classification of Foreman is a special classification in which employees will be
named at the discretion of the Municipality and are to be used for such employees as
the Municipality deems to have special skills, duties or responsibilities for placement in
either of the classifications, and no right to either classification or limitation of any other
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general or special duties are implied by the inclusion or classification of this clause. This
classification can recommend the need for any disciplinary procedures.

14.06 Notification to Unsuccessful Applicants
All' unsuccessful applicants who apply for a posted vacancy shall receive written reason

why they did not receive the posted position within ten (10) working days.

15.02 Posting of Courses

The Municipality shall post on all bulletin boards, all training opportunities that become
available which any employee may elect to take and experimental programs for which
employees may be selected. The bulletin shall contain the following information:

(i) Type of course (subject and material to be covered)
Time duration and location of the course
Basic minimum qualifications required for applicants.

(i) This bulletin shall be posted for a period of one (1) week on bulletin boards in
all departments to afford all interested employees an opportunity to apply for
such training.

(i) If any employee is selected by the municipality to attend such training course
it will be as provided for in Article 15.03.

15.03 Compensation for Training

For attendance at any such course the employee shall be compensated at their regular
rate, but not to exceed the hours of their regular scheduled working day, plus
preapproved traveling, accommodation, meal costs and incidentals.

17.02 (d) Safety Clothing and Tools and Equipment

Increase boot allowance from $200.00 annually to $225.00 annually

18.01 Labour Management Committeee

a) The Labour Management Committee shall meet quarterly, or on an as needed
basis, mutually agreed to by both parties to consider suggestions and
recommendations for the continued improvement of relations between the
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Municipality and its employees. The Committee shall consist of an employee
representative from each department, not to exceed five members, and two
managers to represent the Municipality.

20 Licencing Requirement

20.01 Change in Legal Status of Drivers Licence

Where an employee’s position requires them to operate a vehicle as part of their job
responsibilities, the employee will notify their supervisor immediately of any change to
the legal status of their driver’s licence, (suspension of licence, loss of licence or change
in class).

21.04 Access to Personnel File

In the presence of the Manager of Human Resources and a Union
Representative if requested, an employee shall have the right, on 2 days’
notice, to have access to review their personnel file, and shall have the right to
respond in writing to any document contained therein within five (5) days; such
reply shall become part of the permanent record.

24.02 No Discrimination

The parties agree that every person has the right to equal treatment with respect
to employment without discrimination because of race, ancestry, place of origin,
colour, ethnic group, citizenship, creed, sex, sexual orientation, gender identity,
gender expression, age, record of offences, martial status, family status, or
disability as defined by the Ontario Human Rights Code.

29.02 Employees Address

It shall be the responsibility of the employee to keep the Employer and OMERS
informed of his/her current address. OMERS will only accept these changes from the
Employee.

Benefit Restructured to Include the Following Changes

Dental Restorative (50% coinsurance, $1,000 annual maximum), Orthodontic coverage
at 50% with $1,000 lifetime maximum

Eye Exams once every 24 months for children and adults

Out of Country to cover full comprehensive Emergency Out of Country and Referral
services
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Paramedical Max $500/practitioner/year - remove all existing caps/limits/referrals as per
list of provided practitioners

Hospital Private to Semi-Private

Dental recall from 1/6 months to 1/9 months

Practioners covered by this plan shall be as follows:

Speech Therapist, Psychologist, Massage, Physiotherapist, Naturopath, Osteopath,
Chiropractor, Podiatrist

Wage increases

April 15t 2016-1.75 %

April 15t 2017 — 1.50 %

April 15t2018 —1.25 %

April 1512019 - 1.50 %

Wage increase is retroactive to April 15t 2016

Term

April 15t 2016 to March 31st 2020

SCHEDULE "A"
CLASSIFICATION AND WAGE SCALE
CLASSIFICATION | 2016 | 2017 [F2018" 0 2019 |[EOED
PUBLIC WORKS

Public Works Foreman

Chief Mechanic

Machine Operator |

Mechanic

Machine Operator Il

Casual Machine Operator Il

Machine Operator Il/Landfill
Attendant

Utility and Machine Operator |

Utility and Machine Operator I
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Casual Utility and Machine
Operator Il

Sanitation Driver/Landfill
Operator

Landfill Attendant/Operator

Apprentice Mechanic

RECREATION AND CULTURE

Lead Hand

Recreation and Culture Caretaker

Labourer

Casual Recreation and Culture
Caretaker

Recreation and Culture
Custodian

Casual Recreation and Culture
Custodian

AIRPORT

Airport Foreman

Lead Hand

Airport Operations Technician

Casual Airport Operations
Technician

Airport Services Custodian

DEVELOPMENT SERVICES

Facilities Caretaker

Facilities Custodian

Casual Facilities Caretaker

Casual Facilities Custodian

DAY CARE

Resource Teacher

Teacher |

Teacher Il

Teacher Il

Teacher IV

Cook

EMERGENCY SERVICES

By-Law Enforcement Officer

Casual By-Law Enforcement
Officer

ADMINISTRATION

Senior Finance Clerk

Cemetery & Lic. Co-Ordinator

Customer Service Clerk

Payroll Clerk

Property Tax Clerk

Accounts Payable Clerk

Accounts Receivable Clerk

Administrative Assistant

Day Care Secretary

Development Services Secretary

Evening Attendant

Finance Clerk/Cashier
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General Accountant

Recreation and Culture Secretary

Casual Office

Signed at Sioux Lookout, Ontario,

FOR THE UNIO;&,N—""._,.A,. B

SV & 7 Autle)
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this 13" day of December 2016.

FOR THE EMPLOYER




Letter of Understanding
Between:

Municipality of Sioux Lookout
Hereinafter referred to as the "Employer"

and

Canadian Union of Public Employees and its Local 2141
Hereinafter referred to as the "Union"

Seasonal/ Part time workers — Public Works

The parties agree to meet through the Labour Management Committee to develop
language for Season Part time workers in the Public Works Department. This will include
but is not limited to, 7-day availability, job duties, licencing requirements, hours of work
etc..

Signed at Sioux Lookout, Ontario, this 13t day of December 2016.

FOR THE L%NION FOR THE EMPLOYER
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LETTER OF UNDERSTANDING

BETWEEN:

THE CORPORATION OF THE MUNICIPALITY OF SIOUX LOOKOUT
- and-

CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 2141

RE: SHIFT CHANGE

The parties agree though discussions with the Labour Management Committee meetings to rectify
Article 8.09-Sharing of Overtime through a Standard Operating Procedure for employees under the

Collective Bargaining unit.

SIGNED AND DATED at the Municipality of Sioux Lookout this 13th day of December, 2016

THE CORPORATION OF THE CANADIAN UNION OF PUBLIC EMPLOYEES
MUNICIPALITY OF SIOUX LOOKOUT AND ITS LOC 2141
P
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